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Education

	Ph.D.
	1979
	Oklahoma State University, Stillwater 

	
	
	

	M.B.A.
	1972
	University of South Dakota, Vermillion

	
	
	

	B.S.
	1971
	Jamestown College, Jamestown, ND


Experience 

Iowa State University

2003-Present
           Position:  University Professor of Management
	2003-2004
	Position:  Associate Dean
Duties:    Responsible for Undergraduate Programs, Career Services

	
	

	1989-2004
	Position:  Professor of Management

	
	

	2000-2002
	Position:  Interim Associate Dean

Duties:
  Responsible for Graduate & Undergraduate Academic Programs

	
	

	1990-93
	Position:  Department Chair

Duties:
   Responsible for faculty in the Departments of Management,

                 Marketing, and Transportation & Logistics

	
	

	1989-92
	Position:  Director, Industrial Relations Center

Duties:
   Responsible for 3/6 teaching load and Administration of the

                 Industrial Relations M.S. degree.

	1984-89
	Position:  Associate Professor of Management

	1979-84
	Position:  Assistant Professor of Business Administration 




Oklahoma State University

	1976-79
	Position:  Graduate Teaching Associate 

Duties:
 Responsible for 6/6 teaching per semester


University of Wisconsin–Superior

	1972-76
	Position:  Instructor 

Duties:
 Responsible for a 12/12 teaching load


Refereed Journal Publications 

Grawe, S.J., Daugherty, P.J. and McElroy, J.C. (forthcoming). External organizational commitment among organizational implants: The case of logistics service providers. Transportation Research - E (Logistics and Transportation Review),
Morrow, P.C., McElroy, J.C. and Scheibe, K.P. (2011). Work unit incivility, job satisfaction, and total quality management among transportation employees. Transportation Research - E (Logistics and Transportation Review), 47, 1210-1220.
Weng, Q., McElroy, J.C., Morrow, P.C. and Liu, R. (2010). The relationship between career growth and organizational commitment.  Journal of Vocational Behavior, 77 (3), 391-400. 
Weng, Q. and McElroy, J.C. (2010). HR environment and regional attraction:  An empirical study of industrial clusters.  Australian Journal of Management, 35(3), 1-19.
Weng, Q. and McElroy, J.C.  (2010).  Vocational self-concept crystallization as a mediator of the relationship between career self-management and job decision effectiveness.  Journal of Vocational Behavior, 76(2), 234-243.
McElroy, J.C. and Morrow, P.C. (2010).  Employee reactions to office design:  A naturally occurring quasi-field experiment in a multi-generational setting.  Human Relations, 63(5), 609-636.
Scheibe, K.P., McElroy, J.C. and Morrow, P.C.  (April, 2009) Object language and impression management:  How to use technology and other objects to improve the IT employee image.  Communications of the ACM, on-line edition.
McElroy, J.C. and Crant, J.M.  (2008) Handicapping:  The effects of its source and frequency.  Journal of Applied Psychology, 93 (4), 893-900.
McElroy, J.C., Hendrickson, A.R., Townsend, A.M. and Demarie, S.M.  (2007) Dispositional factors in Internet use:  Personality versus cognitive style.  MIS Quarterly, 31 (No. 3), 809-820.
Morrow, P.C. and McElroy, J.C.  (2007)  Efficiency as a mediator in turnover-organizational performance relations.  Human Relations, 60 (No. 6), 827-849.
Kaplan, S.E., McElroy, J.C., Ravenscroft, S.P. and Shrader, C.B.  (2007).  Moral judgment and causal attributions:  Consequences of engaging in earnings management.  Journal of Business Ethics,74, 149-164.
McElroy, J.C., Scheibe, K.P. and Morrow, P.C. (2007) Computer technology as object language:  Revisiting office design.  Computers in Human Behavior,23(5), 2429-2454.
Morrow, P.C. and McElroy, J.C.  (2006) Union loyalty antecedents:  A justice perspective.  Journal of Labor Research, 27 (No. 1), 75-87
Orazem, P.F., Werbel, J. and McElroy, J.C. (2003) Market expectations, job search and gender differences in starting pay.  Journal of Labor Research, 24 (No. 2), 307-321.
McElroy, J.C., Morrow, P.C. and Rude, S.N.  (2001).  Turnover and organizational performance:  A comparative analysis of the effects of voluntary, involuntary, and reduction-in-force turnover.  Journal of Applied Psychology, 86, 1294-1299.

McElroy, J.C.  (2001)  Managing workplace commitment by putting people first.  Human Resource Management Review, 11 (no. 3), 327-335.

McElroy, J.C., Morrow, P.C., and Laczniak, R.N.  (2001)  External organizational commitment.  Human Resource Management Review, 11 (No. 3), 237-256.

McElroy, J.C., Morrow, P.C., and Wardlow, T.R.  1999.  A career stage analysis of police officer work commitment.  Journal of Criminal Justice, 27, 507-516.

Morrow, P.C., McElroy, J. C., Laczniak, K. S., and Fenton, J. B.  1999.  Using absenteeism and performance to predict employee turnover: Early detection through company records.  Journal of Vocational Behavior, 55, 358-374.

McElroy, J. C. and DeCarlo, T. E. 1999.  The influence of physical attractiveness on cognitive evaluations of saleswomen’s performance.  Journal of Marketing Theory and Practice, 7, 84-100.

McElroy, J. C., Morrow, P. C., and Crum, M. R.  1997.  Organizational and union commitment among  railroad employees.  Transportation Research - E (Logistics and Transportation Review), 33, 211-221.

DeCarlo, T. E., Teas, R. K., and McElroy, J. C.  1997.  Salesperson performance attribution processes and the  formation of expectancy estimates.  Journal of Personal Selling and Sales Management, 17(3), 1-17.

DeCarlo, T. E., Teas, R. K., and McElroy, J. C.  1997.  Attribution processes and the management of salesforce expectancy perceptions.  Journal of Marketing Management, 7(1), 14-33.

McElroy, J. C., Morrow, P. C., and Mullen, E. J.  1996.  Intraorganizational mobility and work related attitudes.  Journal of Organizational Behavior, 17, 363-375.

McElroy, J. C., Morrow, P. C., Crum, M. R., and Dooley, F. J.  1995.  Railroad employee commitment and work-related attitudes and perceptions.  Transportation Journal, 34, 13-24.

McElroy, J. C., Morrow, P. C., and Fenton, J. B.  1995.  Absenteeism and performance as predictors of voluntary turnover.  Journal of Managerial Issues, 7, 91-98.

Morrow, P. C., McElroy, J. C., and Phillips, C. M.  1994.  Sexual harassment behaviors and work related perceptions and attitudes.  Journal of Vocational Behavior, 45, 295-309.

Morrow, P. C., McElroy, J. C., and Elliott, S. M.  1994.  The effect of preference for work status, schedule, and shift on work-related attitudes.  Journal of Vocational Behavior, 45, 202-222.

McElroy, J. C. and Morrow, P. C.  1994.  Personal space, personal appearance, and personal selling.  Psychological Reports, 74, 425-426.

McElroy, J. C., Rodriguez, J. M., Griffin, G. C., Morrow, P. C., and Wilson, M.G. (1993).  Career stage, time spent on the road, and truckload driver attitudes.  Transportation Journal, (Fall), 5-14.

McElroy, J. C., Morrow, P. C., Power, M., and Iqbal, Z.  (1993).  Commitment and insurance agents' job perceptions, attitudes and performance.  Journal of Risk and Insurance, 60(3), 363-384.

McElroy, J. C. and Stark, E.  (1992).  A thematic approach to leadership training.  Journal of Managerial Issues, 4(2), 241-254.

Morrow, P. C., Eastman, K., and McElroy, J.C.  (1991).  Concept redundancy and rater naivety in organizational research.  Journal of Applied Social Psychology, 21(3), 219-232. 

McElroy, J. C.  (1991).  Attribution theory applied to leadership: Lessons from presidential politics. Journal of  Managerial Issues, 3(1), 90-107.

Goetz, J. F., Morrow, P. C., and McElroy, J. C.  (1991).  The effect of accounting firm size and member rank on professionalism.  Accounting, Organizations and Society, 16(2), 159-165.

Dellva, W. L., Shrader, C. B., and McElroy, J. C.  (1990).  A longitudinal network analysis of formal versus emergent leadership.  International Journal of Management, 7(4), 456-466.

Morrow, P. C., Mullen, E., and McElroy, J. C.  (1990).  Vocational behavior 1989: The year in review.  Journal of  Vocational Behavior, 37, 121-195.

McElroy, J. C., Morrow, P. C., and Eroglu, S.  (1990).  The atmospherics of personal selling.  Journal of Personal Selling and Sales Management, 10, (Fall), 31-41.

Morrow, P. C., McElroy, J. C., Stamper, B. G., and Wilson, M. A.  (1990).  The effects of physical attractiveness and other demographic characteristics on promotion decisions.  Journal of Management, 16 (4), 723-736.

Harrington, K. V., McElroy, J. C., and Morrow, P. C.  (1990).  Computer anxiety and computer-based training: A laboratory experiment.  Journal of Educational Computing Research, 6(3), 343-358.

Shrader, C. B., Dellva, W. L., and McElroy, J. C. (1989).  Social networks and group performance:  A partial test of  the Pearce and David Hypothesis. International Journal of Small Group Research, 5(2), 145 163.
McElroy, J. C. and Hunger, J. D.  (1988).  Leadership theory as causal attribution for performance.  In J. G. Hunt, B. R. Baliga, H. P. Dachler & C. A. Schresheim (Eds.), Emerging leadership vistas.  Lexington Press, 169-183.

Morrow, P. C. McElroy, J. C., and Blum, M.  (1988).  Work commitment among department of transportation employees.  Review of Public Personnel Administration, 8(3), 96-104.

Morrow, P. C. and McElroy, J. C.  (1987).  Work commitment and job satisfaction over three career stages. Journal of Vocational Behavior, 30, 330-346.

McElroy, J. C. and Teas, R. K.  (1987).  On integrating attribution and expectancy theories of work motivation.  International Journal of Management, 4(4), 627-639.   

McElroy, J. C. (1986-87).  Alternative schemes for teaching leadership.  Organizational Behavior Teaching Review, 11(2) 87-94.

Morrow, P. C., Prell, E. R., and McElroy, J. C.  (1986).  Attitudinal and behavioral correlates of computer anxiety. Psychological Reports, 59, 1199‑1204. 

McElroy, J. C. and Shrader, C. B.  (1986).  Attribution theories of leadership and network analysis. Journal of Management, 12(3), 351-362. 

Morrow, P. C. and McElroy, J. C.  (1986).  On assessing measures of work commitment.  Journal of Occupational Behavior, 7, 139‑145. 

Teas, R. K. and McElroy, J. C.  (1986).  Causal attributions and expectancy estimates: A framework for understanding the dynamics of salesforce motivation.  Journal of Marketing, 50(1), 75‑86.

Dellva, W. L., Teas, R. K., and McElroy, J. C.  (1986).  Leader behavior and subordinate role stress: A path analysis.  Journal of Political and Military Sociology, 13(2), 183-193. 

McElroy, J. C.  (1985).  Inside the teaching machine: Integrating attribution and reinforcement theories.  Journal of Management, 11, 123-133.

McElroy, J. C.  (1985).  Leadership as an example of integrating attribution and reinforcement theories: A reply to Mawhinney.  Journal of Management, 11, 140-141. 

McElroy, J. C.  (1985).  Sex–linked implicit leadership theory.  International Journal of Management, 2, 5-16.

Morrow, P. C. and McElroy, J. C.  (1984).  The impact of physical attractiveness in evaluative contexts.  Basic and Applied Social Psychology, 5(3), 171-182.

McElroy, J. C. and Chacko, T. I.  (1984).  Causal attributions as the cognitive component in Locke's theory of goal setting.  International Journal of Management, 1(1), 66-75. 

McElroy, J. C. and Morrow, P. C.  (1983).  An attribution theory of sex discrimination.  Personnel Review, 12(4), 11-13.

McElroy, J. C. and Downey, H. K.  (1983).  Rater involvement as a moderator of performance cues and leader behavior descriptions.  Journal of Management, 9(1), 41-54.

McElroy, J. C., Morrow, P. C., and Ackerman, R. J.  (1983).  Personality and interior office design:  Exploring the accuracy of visitor attributions.  Journal of Applied Psychology, 68, 541-544. 

McElroy, J. C., Morrow, P. C., and Wall, L. C.  (1983).  Generalizing the impact of object language to other audiences: Peer response to office design.  Psychological Reports, 53, 315-322. 

McElroy, J. C. and Middlemist, R. D.  (1983).  Personal space, crowding, and the interference model of test anxiety.  Psychological Reports, 53, 419-424.  

Chacko, T. I. and McElroy, J. C.  (1983).  The cognitive component in Locke's theory of goal setting: Suggestive evidence for a causal attribution interpretation.  Academy of Management Journal 26, 104-119. 

McElroy, J. C.  (1982).  Attribution theory: A leadership theory for leaders.  Leadership and Organizational Development Journal, 3, 27-30. 
McElroy, J. C. and Downey, H. K.  (1982).  Observation in organizational research: Panacea to the performance‑attribution effect?  Academy of Management Journal, 25, 822-835. 

McElroy, J. C. and Morrow, P. C.  (1982).  Desk placement in the faculty office: Effect of camera angle in slide‑simulated office studies.  Psychological Reports, 50, 675-678. 

McElroy, J. C.  (1982).  A typology of attribution leadership research.  Academy of Management Review, 7, 413-418. 

Morrow, P. C. and McElroy, J. C.  (1981).  Interior office design and visitor response: A constructive replication.  Journal of Applied Psychology, 66, 646-650.

Downey, H. K., Chacko, T. I., and McElroy, J. C.  (1979).  Attribution of the 'causes' of  performance: A constructive, quasi‑longitudinal replication of the Staw study (1975).  Organizational Behavior and Human Performance, 24, 287-299. 

Non-refereed Publications 

Morrow, P.C. and McElroy, J.C. (2001)  Work commitment:  An overview of conceptual and methodological developments for the management of human resources.  Human Resource Management Review, 11 (No. 3), 177-180.

Morrow, P.C. and McElroy, J.C.  (1993).  Introduction:  Understanding and managing loyalty in a multi-commitment world.  Journal of Business Research, 26(1), 1-3.

Cashman, M.E. and McElroy, J.C.  (1991).  Evaluating the effectiveness of human resource departments.  HRMagazine, (January), 70-73.

McElroy, J. C. and Morrow, P. C.  (1981).  Is your office speaking the right language?  Management World. (December), 11-13.

Maahs, D. E., Morrow, P. C., and McElroy, J. C.  (1985).  The earnings gap in the 1980s: Its causes, consequences, and prospects for elimination.  The Woman CPA 47(1), 14-18.

Refereed Proceedings and Presentations 

McElroy, J.C. and J.M. Crant (2007).  Handicapping:  The effects of its source and frequency.  National Academy of Management Meeting, Philadelphia, PA.  August 3-8.

DeCarlo, T. E., Teas, R. K., and McElroy, J.C.  (1996).  Testing attribution theory in sales: A survey approach.  AMA Winter Marketing Educator’s Conference, Hilton Head, S.C. February 3-6 (abstract).

DeCarlo, T. E., Teas, R. K., and McElroy, J.C.  (1995).  Attribution processes and the management of salesforce expectancy estimates.  AMA Summer Educators' Conference.  August 12-15 (abstract).

McElroy, J. C.  (1989).  Attribution theory applied to leadership: Lessons from presidential politics. National Decision Sciences Institute Meeting, New Orleans: November 20-22.

Morrow, P. C., McElroy, J. C., Stamper, B. G., and Wilson, M. A.  (1989).  The impact of physical attractiveness, sex, age, and rater characteristics on employment-related decision making. National Decision Sciences Institute Meeting, New Orleans: November 20-22.

Dellva, W. L., McElroy, J. C., and Shrader, C. B.  (1988).  Social networks and group performance: A partial test of the Pearce and David hypotheses.  National Academy of Management Meeting, Anaheim, CA: August 7-10.

Dellva, W. L., McElroy, J. C., and Shrader, C. B.  (1987).  A longitudinal network analysis of formal versus emergent leadership.  National Academy of Management Meeting, New Orleans: August 9-12.
Morrow, P. C., Eastman, K., and McElroy, J. C.  (1987).  Concept redundancy in measures of work commitment as a function of concept naivety.  National Academy of Management Meeting, New Orleans: August 9-12.

Morrow, P. C. and McElroy, J. C.  (1987).  Work commitment and satisfaction over three career stages.  National Academy of Management Meeting, New Orleans: August 9-12.

Harrington, K. V., McElroy, J. C., and Morrow, P. C. (1987). Computer anxiety and computer-based training: A laboratory experiment.  30th Annual Midwest Academy of Management Meeting, Bloomington, IN.

McElroy, J. C. and Hunger, J. D.  (1985).  Leadership theory as causal attributions for performance. Eighth Biennial Leadership Symposium, Lubbock, Texas: July 23-27. 

McElroy, J. C., Morrow, P. C., and Wall, L. C.  (1982). Generalizing the impact of object language to other audiences: The case of peer response to office design.  National Academy of Management Meeting, New York City: August.

McElroy, J. C. and Middlemist, R. D.  (1982).  Mass sections and management education:  Spatial constraint support for the interference model of test anxiety.  23rd Annual Meeting, Western Academy of Management, Colorado Springs: April 1-3. 

McElroy, J. C. and Chacko, T. I.  (1982).  The effect of causal attributions of environmental incentives on goal aspirations. Midwest Academy of Management. 

McElroy, J. C. and Morrow, P. C.  (1981).  Object language as nonverbal communication: The role of interior office design in impression management.  Academy of Management Proceedings, 203-208. 

McElroy, J. C. and Loudenback, L. J.  (1981).  Personal space and personal selling: Customer reactions to personal space invasions.  Proceedings, Pi Sigma Epsilon National Convention, 38-53

Contracts and Grants  


      $10,000 College of Business 2010 Summer Research Grant

Title:  The relationship between career growth and organizational 

commitment.

       $12,500 College of Business 2009 Summer Research Grant




Title:  The mediation of vocational self-concept crystallation on the 

relationship between career self-management and job decision effectiveness.   

   $11,000   College of Business 2005 Summer Research Grant




Title:  Handicapping:  The effects of its source and frequency.
	$3,000
	College of Business Administration 1982 Summer Research Grant

Title:  Attribution Leadership Research.

	
	

	$500
	Iowa State University Graduate College Minigrants

Title:  Work Commitment in Organizational Research (with Paula C. Morrow), 1982

	
	

	$4,700
	College of Business Administration Summer Research Grant

Title:  Reinforcement theory and Causal Attributions, 1987

	
	

	$15,000
	Iowa Department of Employment Services

Title:  Attitude Survey of Employment Services Employees (with Paula C. Morrow and Mark A. Wilson), 1989

	
	

	
	Participated in the Management Training & Economic Education (MTEE) Grant through US AID.  

	
	

	
	Was involved in Year III of the grant via the Curriculum, Materials and Professional Development arm of the program designed to assist the Czech Republic and Slovakia in redesigning business education curricula at the University of Agriculture in Brno, Czech Republic and the University of Agriculture, Nitra, Slovakia. June and December, 1994.
Participated in the USAID IREX (International Research and Exchanges Board) project between ISU 


and the Nizhni Novgorod State Agricultural University, Nizhni Novgorod, Russia.  October 1996. 

	
	

	
	Participant in ITA Group “Growth and Leadership Series” Training Grant, 2001


Professional Associations 

	1989-1993
	Industrial Relations Research Association

	
	

	1988-present
	Decision Sciences Institute

	
	

	1979-present
	Academy of Management


Professional Service 

	2008 – present
	Member, Editorial Review Board, Journal of Behavioral & Applied Mgmt

	2003-2009
	Member, Editorial Review Board, Journal of Labor Research

	
	

	2000-Present
	Member, Editorial Review Board, Journal of Managerial Issues

	
	

	1996-2007
	Member, Editorial Review Board, Journal of Vocational Behavior

	
	

	2001
	Co-editor, Special Issue on Work Commitment, Human Resource Management Review

	
	

	1994-96
	Associate Editor, Family Business Review 

	
	

	1993
	Co-Editor, Special Issue on Work Commitment, Journal of Business Research

	
	

	1983-2000
	Member, Editorial Review Board, International Journal of Management

	
	

	1983-86
	Member, Editorial Review Board, Journal of Management

	
	

	2008
	Ad hoc reviewer, Human Resource Management

	
	

	2007
	Ad hoc reviewer, Human Relations

	
	

	2007
	Ad hoc reviewer, Industrial and Labor Relations Review

	
	

	2006, 07
	Ad hoc reviewer, Journal of Managerial Psychology

	
	

	2006
	Ad hoc reviewer, Journal of Applied Social Psychology

	
	

	2002, 03
	Ad hoc reviewer, Journal of Applied Psychology

	
	

	2001
	Speech:  “Transitioning to Higher Quality Research”   Delivered to the College of Business Faculty, University of Louisville, December, 2001

	
	

	2001
	Program Review Team to evaluate the Business Department at Gustavus Adolphus College, May 2001.

	
	

	1998
	Reviewer, National Decision Sciences

	
	

	1997
	Ad hoc Reviewer, Journal of Managerial Inquiry

	
	

	1995
	Ad hoc Reviewer, Journal of Occupational and Organizational Psychology

	
	

	1994
	Reviewer, The Florida State University Symposium on Attribution Theory

	
	

	1994, 95, 96
	Ad hoc Reviewer, Journal of Organizational Behavior

	
	

	1993
	Ad hoc Reviewer, Applied Psychology:  An International Review

	
	

	1993
	Ad hoc Reviewer, Journal of Transportation Management

	
	

	1993-2001
	Reviewer, National Academy of Management Meeting

	
	

	1993-96
	Ad hoc Reviewer, Journal of Vocational Behavior

	
	

	1993- 99
	Ad hoc Reviewer, Journal of Managerial Issues

	
	

	1992, 94, 2003, 08
	Ad hoc Reviewer, Academy of Management Journal

	
	

	1991
	Ad hoc Reviewer, Journal of Business Research

	
	

	1988, 1990, 94, 95
	Ad hoc Reviewer, Academy of Management Review

	
	

	1987
	Reviewer, Midwest Academy of Management meeting

	
	

	1981, 82, 83, 88, 89
	Ad hoc Reviewer, Journal of Management 

	
	

	1978
	Reviewer, Academy of Management Southwest Meeting, Dallas, Texas

	
	

	1978
	Reviewer & Discussant, National meeting of AIDS, St. Louis


University Service 

Graduate Education

Chaired 21 M.S. degrees; member on 55 M.S. committees; and 6 Ph.D. committees

University Committees
	
	

	2006-present
	Faculty Senate Committee on Appeals

	2002-05
	Athletics Council

	1996-97
	University Academic Standards Committee

	1996-97
	University Honors Committee

	1995-98
	University Diversity Steering Committee

	1995-2000
	University Committee on the Naming of Streets and Buildings

	1995
	Human Resources Services Study Committee

	1993
	Program Review Committee for Transportation Planning Program (Chair)

	1992
	Administrative Costs & Structures

	1990-93
	DEO Council

	1984-98
	Industrial Relations Advisory Council

	1989-1992
	Director, Industrial Relations Center

	1984-87
	Human Relations Committee

	1985-87
	Faculty Appeals

	1986-87
	President's ad hoc Committee on Faculty Salary Administration


College Committees

2009



       Chair of Search Committee for a department chair of Accounting and 





       Finance

2009



       College P&T (Chair)

2004



       College of Business Strategic Planning Committee (Chair)

2004, 2008


       Promotion and Tenure Committee
	2001
	Program Review of Murray Bacon Center for Ethics in Business (Chair)

	1999
	Ex-Officio Member, Ad hoc Task force on Student Outcome Assessment

	1998-99
	AACSB Reaffirmation Committee (Chair)

	1998-Present
	MBA Core Task Force

	1997-98
	MBA Review Task Force (Chair)

	1996-97
	Academic Standards (Chair)

	1994-96
	Distance Learning Task Force

	1994-95
	Space Utilization Ad hoc Committee (Chair)

	1990-93
	DEO, Departments of Management, Marketing, and Transportation & Logistics

	1987-88
	Preliminary Dean's Search Committee

	1987
	Ad hoc Committee on Long Range Planning

	1987-88
	Faculty Executive Committee

	1985-86
	MBA Admissions and Standards

	1984-85
	BAS Graduate Advisory Committee

	1984-87
	Promotion & Tenure Committee (chaired, 1985-86)

	1982-83
	Scholarship & Awards Committee

	1982-84
	Long Range Planning

	1981-83
	Enrollment & Advising

	1980-81
	Space Utilization

	1979-80
	Curriculum Committee


Departmental Committees

	1996
	Department of Transportation & Logistics Promotion & Tenure Committee

	1990-93
	Department Chair, Department(s) of Management, Marketing, and Transportation & Logistics

	1985-present
	Promotion & Tenure (chair, 1985-87, 1997)

	1979-80
	Faculty Advisor, Student Advisory Council


Honors
	2008

2005

	Recipient of the College of Business Senior Faculty Research Award

Named the Bill and Liz Goodwin Faculty Fellow



	2003
	Awarded the title, University Professor


	1995
	Recipient of the Faculty Citation Award, ISU Alumni Association

	
	

	1989
	Recipient of Legislative Teaching Award, College of Business

	
	

	1984
	AMOCO Iowa State University Outstanding Teacher of the Year Award

	
	

	1983
	Achieved Full Graduate Faculty Membership Status, Iowa State University

	
	

	1982
	School of Business Administration Nominee for the AMOCO Iowa State University Teacher of the Year Award

	
	

	1979
	Nominated by the O.S.U. Alumni Association for the Outstanding Graduate Student Award

	
	

	Aug 1977
	Selected to attend the Doctoral Student Consortium sponsored by the Organization Theory and Management Division of the Academy of Management

	
	








